America’s Finest Charter School

Subject: Representative and Deliberative Groups Policy #2000-9

Policy:

The Governing Board believes that broad input on school operations and policy from staff,
parents/guardians, students, and members of the public can provide the school with a diversity of
viewpoints and expertise, help build a sense of ownership of the schools, enhance school
efficiency, and assist school communications. As desired, the Director may establish a
management team, administrative councils, task forces, cabinets, or committees in accordance

with law.

The membership, composition and responsibilities of these groups shall be defined by the
Director or designee. The Director may establish, change or dissolve these groups at his/her

discretion.

Groups established by the Director shall act in an advisory capacity unless specifically
authorized to act on behalf of the Director. Advisory groups shall submit their recommendations
to the Director, who may report the recommendations to the Board as appropriate.

Expenses incurred for consulting services, materials, travel, or other related operations shall be
approved by the Director in advance.
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If the selected person accepts, the Director or designee shall inform him/her, before the interview
takes place, of the following requirements:

1. The purpose of the selected person's presence at the interview is to lend support to the
child and enable him/her to be as comfortable as possible.

2. The selected person shall not participate in the interview.
3. The selected person shall not discuss the facts or circumstances of the case with the child.
4 The selected person is subject to the confidentiality requirements of the Child Abuse and

Neglect Reporting Act, a violation of which is punishable as specified in Penal Code 11167.5.

If a staff member agrees to be present, the interview shall be held at a time during school hours
when it does not involve an expense to the school.

Release of Child to Peace Officer

When a child is released to a peace officer and taken into custody as a victim of suspected child
abuse or neglect, the Director or designee and/or Director shall not notify the parent/guardian as
required in other instances of removal of a child from school, but rather shall provide the peace
officer with the address and telephone number of the child's parent/guardian. It is the
responsibility of the peace officer or agent to notify the parent/guardian of the situation.

Peace officers shall be asked to sign an appropriate release or acceptance of responsibility form.

Parent/Guardian Complaints

Upon request, the Director or designee shall provide parents/guardians with procedures whereby
they can report suspected child abuse occurring at a school site to appropriate agencies. Such
procedures shall be in the primary language of the parent/guardian and, when communicating
orally regarding those procedures, an interpreter shall be provided for parents/guardians whose

primary language is other than English.

To file a complaint against a school employee or other person suspected of child abuse or neglect
at a school site, parents/guardians may file a report by telephone, in person or in writing with any
appropriate agency identified above under "Reporting Procedures." If a parent/guardian makes a
complaint to any school employee, that employee shall notify the parent/guardian of procedures
for filing a complaint with the appropriate agency and also is obligated to file a report
himself/herself using the procedures described above for mandated reporters.

In addition, if the child is enrolled in special education, a separate complaint may be filed with
the California Department of Education.
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Disciplinary Action

Any school employee accused of abusing or neglecting a student may be subject to reassignment
or a paid leave of absence pending the outcome of an investigation by the appropriate agency.

If a determination is made that an employee has committed child abuse or neglect, the school
may take disciplinary action, including suspension and dismissal, in accordance with law, Board
policy, administrative regulations and/or collective bargaining agreements. The Director or
designee shall seek legal counsel in connection with either the suspension or dismissal of the

employee.
Notifications

The Director or designee shall give persons hired by the school a statement informing them that
they are mandated by law to report suspected child abuse and neglect, inform them of their
reporting obligations under Penal Code 11166, and provide a copy of Penal Code 11165.7 and
11166. Before beginning employment, employees shall sign the statement indicating that they
have knowledge of the reporting obligations under Penal Code 11166 and that they will comply
with those provisions. The signed statements shall be retained by the Director or designee.

(Penal Code 11166.5)

Employees who work with dependent adults shall be notified of legal responsibilities and
reporting procedures pursuant to Welfare and Institutions Code 15630-15637.

The Director or designee shall also notify all employees that:

1. A mandated reporter who reports a known or suspected instance of child abuse or neglect
shall not be held civilly or criminally liable for making a report. Any other person making a
report shall not incur civil or criminal liability unless it can be proven that he/she knowingly
made a false report or made a report with reckless disregard of the truth or falsity of the report.

(Penal Code 11172)

2. If a mandated reporter fails to report an incident of known or reasonably suspected child
abuse or neglect, he/she is guilty of a misdemeanor punishable by a fine and/or imprisonment.

(Penal Code 11166)

3. No employee shall be subject to any sanction by the school for making a report. (Penal
Code 11166)
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